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Recommendation: tAs called for by numerous constituents, develop and implement a strategic
recruitment, hiring,and retention plan to increase the representation of Black faculty and staff
members and facully and staff members of other underrepresented racial groups™.

.
Status: The University has approved immediate searchés for four faculty positions thal were
proposed by departinents to increasg the number of Black chulty The Provost has convened a
working group to strategize and develop a plan for increasing the representation of Black faculty
and staff. The group will eventually|also focus on other underrepresented groups.

.| [

Recommendation: {Enable the deve lopment of newacademic courses ?nd programs of study,
particularly related to African/Black Dm‘spon Studies and Critical Race Studies, in addition to
the History Department’s pdsition fpcusing on African American history”.

Status: 'The Provos|’s working group on faculty hiring diversity, in collaboration with CAS
Dean Michelle Maltonado, has begiin strategizing a Black Studies concentration that will be
noted in the before mentioned searches for four new faculty. We believe that this will help to
attract a larger pool|of diverse candidates. The specific title and focus of this concentration is yet
to be determined. [ addition, we want {0 support recent efforts by faculty to develop ajresearch
group focused on racism and economic inequality (point person, Dr. Christie Karpiak).

Recommendation:. “Conduct a revigw of key decision-making bodles including the Cabinet, the
Board of Trustees, and other administrators, to ensure that our decision-makers are representative

of our community overall, particulagly with respect to race”.
: \

Status: Key decision-making bodie$ are always reviewed to ensure that the needs of the
community are being addressed.

Recommendation: “Wofk with the Dea; n s office in each college to create an anti-racism “track”
within the Passport and TAPESTRY pr ograms that would 1Pqune all students to attend a
minimum number of events that addresses race and racism”.

Status: With the assistance from the President of Student Government, members of OED and
CCC met with KSOM and are developing a program for thé KSOM passport program. The
program is available to other colleges.

Recommendation: “Support the work of the GE Curriculum Review Committee in reviewing the
D designation to ensure all students are exposed to anti-racist education, We recommend
continued work on this, with ongoing collaboration between the GE Curriculum Review
Committee and the Council for Diversity and Inclusion”,

Status: The GE Curriculum Review Committee has begun their work, which will include a

thorough review of the D designation and undergraduate exposure to anti-racism education. This
is a faculty-led discussion.
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Recommendations. “Begin conversations with the Faculty Affairs Council, Faculty Senate, and
Staff Senate 1|,gf11dmg:, mandatory ahti-racism ndmmg for faculty dnd taff, as well as the Board
of Trustees” ;
D ‘ ‘

Status: Provest Gingerich will bring this to the agenda of the University Governance Council
(UGC) a discussion of mandatory ahti-racism training. He will also discuss this with FAC. The
Board of Trustees does not report 0 internal constituents but reviews itself.

Recommendation: "Seléct a te\l/spédke‘r for the Ignatian Values in Action lecture that can speak
to the issue oi anti-Black racism (e.fr., Bryan Stevenson’s Jusi Mercy)”.
i |

Status: The tel:xl and speaker for the Ignatian Values in Action lecture has been selected by a
committee of the First Year Seminat faculty in consultation with the Dean of Arts and Sciences
and so it has not been an administrative decisiont. The Provost is currently addressing the
process of selection of the text/author and will speak to the current committee about prioritizing
selections that address systemic racism \.vith‘ﬁn the context of our Jesuit mission.

Still Under Review: |
|

The remaining five (5) CDI recomniendations are cunenlly under Iewew and require further

discussion and collaboration with other Universi ty constituencies.

I. We recommend hiring a full- tlmt consultant/tnm on a multi-year contract (2-3 years) that
would report to the Provost dand regularly update the President’s Fal‘nnet The primary
role of the consultant would be to guide the University in developing (year 1) and
implementing (years 2-3) an anti-racism action plan. Devélopxﬁ.ept of this plan might
include gathering data via fokus groups, analyzing race-related questions on our diversity
and inclusion needs assessment, and identifying training and re esqurce needs and possible
partners. Implementation of the plan is likely to include hiring adfdluonal staff,
administrators, and/or faculty, and rolling out comprehensive training for faculty, staff,
and students;

2. Require each department/division to submit an annual report to the Executive Director of
the Office of Equity and Diversity that describes its contribution to the University's
diversity and inclusion etfouts, in sup‘port of Father Pilarz's call'

3. Begin conversations with the appr opuate bodies (offices, Senatcm, and FAC) about
including in annual pelim mance appraisals, reappointment evaluations, and promotion
and tenure applications information on employee's contributions to diversity and
inclusion efforts in support of Father Pilarz's call;

4, Convene a committee to conduct a thorough review of the Student Code of Conduet to
ensure it addresses racially biased actions directly and e\pllcnly to meet student and
alumni calls for consistent acc¢ountability;

5. Establish a fund to support optional and mandatory programs that bring Black voices to

campus, collaborate with the local Black community, and educate on anti-racism. This
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